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JUDICIARY REPORT 
 
 
Firstly thanks to the panel, namely David Wilson, Cas Greco, Tony Cavallieri, Angie Carey, and 

Wayne Terry, and to the representative from the referees Craig McBernie. 

There will be some changes to the structure of the judiciary next season in line with the Association 

changing to a company and a board structure instead of an Executive and Management committee, 

details will be sent out when the conversion is finalised. 

As has been the case for a number of years the abuse of match officials is the most prevalent offense 

coming before the judiciary, and this need to be addressed by the judiciary and your association. 

There are already lengthy suspensions being imposed, but the message is not getting through to the 

players and team officials.  

The Association agreed during the season to publish suspensions each week on the web site, and 

maybe this will make players aware of the seriousness of being sent off for abuse of match officials, 

and the lengthy suspensions imposed. The judiciary has a range of the number of matches it can 

apply and they may start to go to the maximum rather than the lesser sentences to try and curb this 

behaviour. The 10 minute sin bin for dissent is working well, and will continue to become more 

common in the future as more referees use this penalty. 

On behalf of the Judiciary panel, I wish everyone a happy Christmas and hope to see you all next 

season, (but not at the judiciary), 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Keith Pester, 
Judiciary Secretary 
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Breakdown of Cautions by Age Group in 2019 

 
 

 Year 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

PL & R 458 365 389 351 493 527 465 526 579 498 509 485 

AL 1 & 
R 

309 298 251 280 370 473 327 324 325 375 413 371 

AL 2 & 
R 

48 42 11 10 40 111 133 106 133 109 108 101 

AL 3 12 25 13 3 7 34 40 26 43 46 48 58 

AL 4 10 13 2 0 10 30 32 66 63 30 35 33 

AL 5 9 9 1 0 9 33 26 30 18 24 45 48 

AL 6 10 10 4 5 2 33 27 49 53 15 26 29 

AL 7 19 4 6 3 2 17       20 27 26 

AL 8                   22 21 113 

AL9                       34 

O35 1 43   14 0 7 48 34 97 74 63 80 60 

O35 2 9 35 16 6 14 17 28     76 44 26 

O35 3 6 15 25 6 6 31 34 60 41 57 54 52 

O35 4 6 14 11 2 2 21 41 50 50 39 53 39 

O35 5 12 8 7 2 10 35 25 53 29 44 28 60 

O35 6 2 1 4 5 5 22 32 40 57 28 31 39 

O35 7   4 5 6 11 19 28 36 25 22 n/a n/a 

O35 8         2 11 30 22 21   n/a n/a 

O45 1   3 11 0       22 10 42 26 42 

O45 2                 54 35 24 20 

O45 3                   10 33 22 

U18 170 100 58 52 59 131 123 244 372 347 225 201 

U21 48 38 23 28             n/a n/a 

W-18                   16 9 9 

W-PL                   25 29 22 

W-AL 33 28 31 13 40 79 49 114 87 42 37 52 

W30/40                       8 

W-O35                   7 8 n/a 

Junior 
Boys  

105 71 62 37 17 70 174 255 283 229 200 180 

Junior 
Girls 

                  11 7 9 
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Breakdown of Cautions by Age Group and Offence in 2019 
 

Caution 
Code 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 
Sin 
Bin 

TOTAL 

PL & R 393 42 16 24 4     6 485 

AL & R 302 26 10 16 5 1 1 10 371 

AL2 72 18 7 1 1     2 101 

AL3 38 12 2 4   1   1 58 

AL4 22 6 2     1   2 33 

AL5 30 9 5 3     1   48 

AL6 19 6 4           29 

AL7 18 2 2 1   1   2 26 

AL8 21 89 1 2         113 

AL9 22 2 3 5       2 34 

O35 1 42 7 6 2 1     2 60 

O35 2 17 4 3   1     1 26 

O35 3 36 9 6         1 52 

O35 4 26 4 6     1   2 39 

O35 5 49 5 3 2       1 60 

O35 6 22 8 4 3       2 39 

O45 1 29 8 4         1 42 

O45 2 15 2 1 1       1 20 

O45 3 11 8 2 1         22 

Under 18 168 17 9 4 3       201 

Womens 18 3 1 1         4 9 

WPL 15 3   2 1     1 22 

WAL 39 5 6 1       1 52 

W30 2               2 

W40 2 1 2         1 6 

Junior boys 156   11 7   2   4 180 

Junior girls 7   1 1         9 

 

Caution Code; Description 

Y1 –  Is guilty of unsporting behaviour 

Y2 –  Shows dissent by word or action (sin bin) 

Y3 –  Persistently infringes the laws of the game 

Y4 –  Delays the restart of play 

Y5 –  Failed to respect the required distance when play is restarted with a corner kick, or throw in 

Y6 –  Enters or re-enters the field of play without the referee’s permission 

Y7 –  Deliberately leave the field of play without the referee’s permission  
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Breakdown of Send-Offs by Age Group and Offence in 2019 

 

  R1 R2 R3 R4 R5 R6 R7 Cit 
4th 
Y 

6th 
Y 

8th 
Y 

PL & R 6 7   4 3 2 9 4 27 1   

AL1 & R 2 6       4 14 2 19 4   

AL2   5       1 2 1 2 1   

AL3   1             1     

AL4   2       2 1 4 1     

AL5           1 1 5 1     

AL6 1 1 2   1 1           

AL7   2       1   2       

AL8           1 1         

AL9       2               

O35 1                       

O35 2             1   1     

O35 3   1       1           

O35 4   3         1         

O35 5   3         1         

O35 6       1               

O45 1                 1     

O45 2   2                   

O45 3           1           

Under 18 1 4     2 1 3 3 1     

Womens 18                       

WPL               1 2     

WAL   1       1   1       

W30/40       1               

Junior Boys           1 3 4 1     

Junior Girls               2       

TOTALS 10 38 2 8 6 18 37 29 57 6 0 

 
Send-Off Code Description: 

R1 –   Is Guilty of Serious Foul Play  

R2 –   Is Guilty of Violent Conduct  

R3 –   Spits at an Opponent 
R4 –   Denies the opposing team a goal or obvious goal scoring opportunity by deliberately 

handling the ball 

R5 –   Denies an obvious goal scoring opportunity to an opponent moving towards the 
players goal by an offence punishable by a free kick or penalty 

R6 –   Use offensive or insulting language and/or gesture 

R7 –   Receives a second caution in the same match 
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YOUTH MIXED TABLES 2019 - UNDER 12 TO UNDER 14 
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YOUTH MIXEDTABLES 2019 - UNDER 14 cont. TO UNDER 18 
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PREMIER LEAGUE & ALL AGE TABLES 2019 
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JUNIOR WOMENS TABLES 2019 – Under 12 to Under 16s 
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WOMENS TABLE 2019 
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MANLY WARRINGAH FOOTBALL ASSOCIATION INC. 

Monday, 26th November 2018 

101 South Creek Road, Cromer Park 
 

71st ANNUAL GENERAL MEETING 

7.30pm 

1. Meeting Open – 7.30pm 

 

2. Welcome 

Welcome to all Life Members present and all other attendees. 

 

3. Apologies 

Apologies were received from David Lavings, Michelle Edwards and Don Gale. 

 

4. Confirm the Minutes of the 70th Annual General Meeting held 27th November 2017  

No amendments were noted, a motion that the minutes be adopted as an accurate 

record of the meeting was moved by Joseph Sorbara, seconded by Warren Mepham. 

       CARRIED 

4.1 Business arising from above minutes  

Nil  

 

5. Presentation and adoption of the 2018 Annual Report 

Jeff Smit called for a motion that the Annual report be accepted by the meeting. This 

was motioned by Joseph Sorbara, seconded by Keith Pester. 

Congratulations to the office staff for an excellently presented Annual report! 

CARRIED 

6. Consideration of Honorariums 

There has been no change to these this year.      

    

7. Presentation of Meritorious Service Awards and Football NSW State Awards 

 

7.1 Richard Hooker – Football NSW State Award 

Richard Hooker has been a club stalwart for the Collaroy-Cromer Strikers Football 
Club since its creation in 1994. 
But even before that Richard was prominent in community sport and worked tirelessly 
on the Cromer football club committee. 
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During the past 24 years Richard has served the merged entity, Collaroy-Cromer 
Strikers club in a wide range of key positions. 
 
Some of these have ranged from Men’s vice-President to club Registrar. Richard has 
also worked as Gear Steward, senior men’s teams co-ordinator, team manager for 
numerous teams, Manly-Warringah Football Association delegate and competition 
director of the Sydney-wide competition, Strikers’ Cup.  He is also a life member of 
Collaroy Cromer Strikers FC. 
  
However, it’s in the area of competition organiser that Richard is best known. 
  
He was integral in starting the CC Strikers inaugural summer six-a-side competition in 
1977, a competition that, from humble origins, became one of the best-known summer 
sport competitions on the Northern Beaches. 
 
From its inception, Richard ran this competition almost single-handedly,. It’s booming 
popularity underlining the community demand for small-sided games on the northern 
beaches. 
 
In 2012, CC Strikers and Manly United forged a partnership and the Manly-Warringah 
Summer Six-a-Side competition was created with Richard Hooker as tournament 
director. 
  
Since that time this summer competition has gone from strength to strength and now 
involves more than 340 teams and 2750 players. 
It is played on the artificial turf under lights at Cromer Park and provides a much-
needed healthy sporting outlet for players from under five to over fifty. 

 
7.2 David Lavings - Meritorious Service Award 

Curl Curl Youth Club would like to nominate David Lavings for a Meritorious Service 
Award. David has played at Curl Curl since 2008, starting in AL, moving to O35 and 
now playing O45. He also coached his son’s junior team for 5 years and for 3 of these 
years was also the team manager. In 2009 our club was struggling for volunteers and a 
call was put out to all members to attend a crisis meeting to address this. David 
answered this call, becoming Vice President in 2009 and 2010. He then took on the 
President role in 2011 where he continues to this day. David’s strong networks and 
links within the community have been invaluable and he has been a vocal and able 
advocate for the club at MWFA, on council committees and with local government. 
David was the main force behind the installation of lights at Abbott Rd – he organised 
the plans, the DA and obtained grants to fund the installation. More recently he has led 
the push for Curl Curl Youth Club to upgrade the facilities at Abbott Rd and get a 
proper clubhouse, which is now at DA stage, and he was also instrumental in forming 
an AL1 team in 2017. Each end-of-season Junior Presentation Day our club collects 
discarded kit and soccer boots and David, who works regularly in Fiji, takes these 
items to distribute to Fijian communities. David was voted Club Person of the Year in 
2010. 
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7.3 Dusan Rakic - Meritorious Service Award 

Brookvale football club would like to nominate MR DUSAN RAKIC for the meritorious 
service award, Dusan has been involved with Brooky fc in either a playing and an off 
field role for the last 15 years.  Dusan’s love of the game initially saw him become a 
team coach or manager and player from 2003 until today. From 2003 to now he either 
coached or managed teams from u/16 to seniors.  

He is now for the 3rd year the gear steward for our premier league men squad which 
entails long hours during the week and weekends while still trying to play the 
occasional game for his o/45 team.  Although Dusan playing career at Brooky is quite 
outstanding its his off field role that requires some sort of recognition. This includes , 
over 15 years; 

* Committee member from 2011 progressing to senior vice president and a member of 
the clubs executive committee over the last 3 years 
* Team referee for his 0/45 side whenever he is available, he has been a team referee 
for many years 
* Since the club has growing in numbers Dusan has always made available when ever 
asked 
* Dusan has assisted club over many years with preseason major clean out of 
grahams res dressing rooms and canteen 
* Bagging of playing gear for all our teams prior to season starting 
* Washing premier men’s shirts and cleaning out dressing rooms at grahams without 
being asked 
* Regular attending bar b q duty and ground set up at grahams most week ends 
* Attending monthly committee and executive meetings where his option is always 
highly regarded due to many years at the club 
* Dusan is also involved in the Sunday morning master comp which he has done for 
many years 

Dusan is totally committed to Brookvale fc and MWFA and as such we at Brookvale 
would love to see his years of service be recognised with this great award. 

7.4 Caroline Hodges - Meritorious Service Award 

 

Caroline Hodges has been an incredible contributor to Manly Vale Football Club over 

the past ten plus years. As the daughter of former Manly Vale President, PL coach and 

player Les Cratchley it was almost inevitable that she would be brought up in the Manly 

Vale club family. After marrying David Hodges she spent many hours at the club with 

children Surrey, Lucy and Daniel and was a team Manager. In 2006 when Connie 

decided to handover Caroline already a committee member volunteered to take over 

the running of the canteen and assisted by David has grown the Manly Vale Canteen 

into a vibrant hub of the clubs activity over the weekend.  

 

Ensuring it is staffed across both days and stocked with tempting fare for old and 

young the canteen has continued to set the benchmark across MWFA. Just as 

importantly for the club is that the canteen has grown in the funding contribution it has 

made to the clubs finances and continues to be the major source of funding after 

playing fees. Caroline has been a staunch member of the Manly Vale Committee for 

the last twenty years and continues to be a bastion of the clubs family and community 
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spirit. Manly Vale FC is very fortunate to have the contribution of Caroline and her 

family and is proud to nominate her for the MWFA Meritorious Service award. 

 

7.5 Keith Wainwright - Meritorious Service Award 

Keith Wainwright is the longest serving member of the Manly Vale Football club indeed 

he is the only member that was involved with the club during its previous incarnation as 

Brookvale, it became Manly Vale in 1961. The Wainwright family had a large influence 

on the club, with father Ted a coach for several years and 4 brothers all playing for the 

Club. John and Keith were both to have a hand in running the Club, John as President 

and Keith as Premier League Coach.  

Although Keith went on to represent the District and Area in rep teams he always 

returned to Manly Vale. As he aged he became more involved in lower division teams 

and was a key organiser of the Sunday Summer masters and its move into the MWFA 

family. For the past 10 years Keith has been the patron of Manly Vale FC. He has 

recently been coaching a number of Manly Vale Women's teams as well as helping 

develop the skills of his grandchildren. Keith is passionate in his recollection of the club 

and areas football history and will happily engage with anyone on his this his favourite 

topic. Manly Vale FC is very fortunate to have the contribution of Keith and is proud to 

nominate him for the MWFA Meritorious Service award. 

7.6 Neil Blundell - Meritorious Service Award 

Neil Blundell has been a key contributor to the football and committee of Manly Vale 

FC for over ten years. As a young footballer he represented Auburn & Blacktown City. 

After moving into the area he joined our strong AL4 team and then was a pioneer of 

our early Over 35 and 45 teams. He also took up coaching junior teams with an 

approach that always encouraged effort and development rather than results. He has 

twice stepped into Assistant Manager Roles for our PL squads. 

 For the last 10 years Neil has been managing the Over 35/45 Senior Men's teams and 

has grown the participation to 6 teams, actively involved in the clubs committee he has 

always been a willing contributor to the clubs progress. He is also currently coaching 

our under 16/1 team. Manly Vale FC is very fortunate to have the contribution of Neil 

and is proud to nominate him for the MWFA Meritorious Service award. 

7.7 James Raphael - Meritorious Service Award 

James Raphael is the epitome of a great club man and someone who has contributed 
to Association and local football in a wide range of capacities since he joined the club 
in 2005. 

He has coached numerous club senior men’s and women’s teams over the years and 
was the volunteer coach for the Club’s AL1/AL1R squad over the 2018 winter season. 
His coaching achievements include being a former Club Director of Coaching, Premier 
League Coach, and coach of the Club’s WAL1 and WAL2 teams. 

James has also served in various capacities within the Club including as Secretary, 
Judiciary Member and as Club Representative at Council of Clubs meetings. 

At Association level, James has been a member of the Player Grading Sub-Committee 
since its inception in 2016. He has also coached teams from the MUFC Metropolitan 
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U10s, U11s and U12s teams as well as having been a coach to MUFC NPL Boys 
league U13 and U14 teams. 

As a longstanding member of the MWFRA, James has mentored numerous referees 
over the years as well as making a substantial contribution as a referee himself. He 
was Referee of the Year in 2008 and refereed the semi-final of the FNSW Champion of 
Champions game in 2009. In 2008, he was Vice President of the MWFRA and 
President for 2009 – 2010. 

He is the ‘go to’ man for odd jobs at Mosman Football Club despite having moved from 
Mosman many years ago. He is always ready to provide a helping hand whether it is 
dismantling goal posts or moving barbeques in his trusty ute. 

Club football could not function without people like James who give so willingly of their 
time and knowledge. In addition, football within the Manly Warringah Football 
Association has been the better for his involvement over many years. Mosman Football 
Club has pleasure in nominating James for a MWFA Meritorious Service Award for 
2018. 

7.8 Steve Kiddle - Meritorious Service Award 

Steve has been with the club since 2009 when his son joined the U7’s. He became the 
Age co-ordinator the following year & has been doing that ever since. His son is now in 
the U16’s. 

* Steve was instrumental in starting the massive gala day we put on for the U6-U9 – 
with jumping castles, face painting etc & has made it the success that it is today. 

* Steve became the club secretary in 2016, without missing one meeting, he has kept 
us all in line with his ‘actions to be taken’ 

You can find Steve at Kitchener most Saturday mornings & some Sundays, helping set 
up the canteen & BBQ, setting up fields. Steve is our ‘go to guy’, his efforts in keeping 
Pittwater RSL FC running are enormous. 

8. Nomination of Life Members 

 

Ed Neill – MWFA Life Member 

Warren Mepham nominated Mr Ed Neil as a Life Member candidate for the 2018 AGM. 
That was seconded by Mrs Linda Ward. 

Ed Neil’s involvement with MWFA dates back over 33 years. His proud achievements 
started with the Wakehurst Football Club when he first coached his son’s team back in 
1985 under7’s. Ed served as President for 5 years from 1989-1993 and as Registrar 
for 6 years 1995-2000. 

As President, he was a mover and shaker in the proposal to turn the road corridor at 
Hew’s Parade into playing fields. He put a lot of work into this to get Wakehurst a 
home. Although this was eventually defeated by the residents, Hew’s Parade became 
Wakehurst’s Sub-Junior ground in 1991 and in 1992 the Car Park was built and in 
1993 the present Canteen/Storage building was completed. Both Ed and Col Pithis 
worked tirelessly to get this done. During his tenure the demountable building was put 
at Lionel Watts as a Club Canteen and Meeting place. During these times, Ed 
continued the tradition of opening his house on Friday nights for Coaches and 
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Managers to collect information and socialize to give a true Club spirit. Ed Neil was 
awarded Life Membership of Wakehurst Football Club in 1997. 

Manly Warringah Football Association- Ed’s time at Wakehurst was inter-twined with 
MWFA. From approximately 1990, Ed developed a computerized Registration System 
for MWFA and its Clubs. Ed maintained this program for the Association and its Clubs 
until the introduction of “My Football Club” in 2006. In 1997, he also developed a 
system to assist the Referee’s with ‘payments for games covered’ and in 2000, he 
incorporated the MWFA System into ‘i-sport’ which remained in place until the 
introduction of ‘My Football Club’ in 2006. 

Ed served on the Management Committee in 1992 and 1993 as Vice-President of Sub 
Juniors. He was also honoured with the MWFA Meritorious Award in 2004. 

Ed’s involvement and passion for the Appeals Committee is legendary dating back to 
1996, giving 22 years and the last 8yrs as Chairman. 

In 2015, Ed was awarded a ‘Football NSW State Award’ for services to football. This 
award was in recognition of his tireless efforts and services to football in their local 
community. This State Award formally recognizes individuals who have provided 
consistent and valuable service at the club or association level. 

I have much pleasure in nominating Mr Ed Neil for Life-Membership of the Manly 
Warringah Football Association. 

The Members were asked to vote on the nomination and the vote was 52 – 0 in favour 

of Mr Ed Neill becoming a Life Member of the MWFA.   

         CARRIED 

9. Notice of Motions  

 

9.1 Proposed amendments to the MWFA constitution and By-Laws, as per 

document circulated to Clubs following the November Council of Clubs 

(Cosmetic changes) 

Keith Pester moved that these be approved, seconded by Joseph Sorbara. 

Vote – 52 for 0 against       CARRIED 

 

9.2 Proposed amendments to the MWFA Playing Rules, as per document 
circulated to Clubs following the November Council of Clubs meeting 
(Cosmetic changes). 
Linda Ward moved that these be approved, seconded by Duncan Kerr. 
Vote – 52 for 0 against       CARRIED 

Individual rule changes (to be voted on individually by the Clubs) 
 
CHANGE 1 
 
A change to the existing player transfer rule to lower the number of players that can 
transfer from one team at one club into a single team at another club. 
 
Existing rule A5(d) (proposed new rule number A3) is: 
In all age groups from U/9-U/21, no more than five (5) players registered in any one 
Competitive team with a Club in any one season may register with a different Club the 
following season as a player in the same team unless the players’ previous Club has 
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ceased to exist. Exceptions to this rule may be granted by the EC on a case by case 
basis. 
 
Change to: 
 
In all age groups from U/9-U/21, no more than five three (5 3) players registered in any 
one Competitive team with a Club in any one season may register with a different Club 
the following season as a player in the same team unless the players’ previous Club 
has ceased to exist. Exceptions to this rule may be granted by the EC on a case by 
case basis. 
In all age groups from U/9-U/21, no more than four (4) players registered in any one 
age group with a Club in any one season may register with a different Club the 
following season as a player in the same team unless the players’ previous Club has 
ceased to exist. Exceptions to this rule may be granted by the EC on a case by case 
basis. 
 
Vote – 42 for and 14 against       CARRIED 

CHANGE 2 

B13 SPECIAL RULES RELATING TO FIRST AND RESERVE GRADE 
(a) The EC will state in the MWFA Competition Structure which divisions will play with 
first and reserve grade teams. 
AL2 Reserve grade will be removed from that list. 
 
Vote – 32 for and 27 against       CARRIED 
 
CHANGE 3 
 
Playing Rules – D6.(3).ii.(b) Open Competitions 
 
Existing Rule: 
Teams in Men’s Open Competitions may borrow players registered in Over 35 
Competitions provided that such players are registered in the same or a lower Division 
than the Borrowing team’s division in the Open Competition. 
Teams in Open Competitions may borrow players from O45 Competition as follows: 
• AL-2 division and above may borrow from O45-1 
• AL-4 division and above may borrow from O45-2 
• Any AL division may borrow players from O45-2 and below 
 
Teams in Women's Open Competitions may borrow players from WO35 Competition 
as follows: Where there are two divisions of WO35 
• WAL3 and above may borrow from any WO35 
• WAL4 and below may only borrow from WO35-2 
Where there are three divisions of WO35 
• WAL2 and above may borrow from any WO35 
• WAL3 may borrow from WO35-2 and WO35-3 
• WAL4 and below may borrow from WO35-3 
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Change to: 
 
Teams in Men’s Open Competitions may borrow players registered in Over 35 
Competitions provided that such players are registered in the same or a lower Division 
than the Borrowing team’s division in the Open Competition. 
Additionally to cater for years when there are less O35 divisions than Open 
competitions 
• Any AL division may borrow players from O35-5 and below 
Teams in Open Competitions may borrow players from O45 Competition as follows: 
• AL-2 division and above may borrow from O45-1 
• AL-4 division and above may borrow from O45-2 
• Any AL division may borrow players from O45-2 and below 
 
Teams in Women's Open Competitions may borrow players from WO35 Competition 
as follows: Where there are two divisions of WO35 
• WAL3 and above may borrow from any WO35 
• WAL4 and below may only borrow from WO35-2 
Where there are three divisions of WO35 
• WAL2 and above may borrow from any WO35 
• WAL3 may borrow from WO35-2 and WO35-3 
• WAL4 and below may borrow from WO35-3 
 
Vote – 52 for and 0 against       CARRIED 

 

CHANGE 4 
 
Proposed Change to MWFA Competition Structure: 
All single team AL competitions are rostered to play rounds on Friday nights in  
addition to the existing U18 and Over 35s/45 competitions. 
 
Vote – 52 for and 5 against       CARRIED 
 
CHANGE 5 
 
6.10 (C6) Temporary Dismissals 
 
Add: 
The temporary dismissal Sin Bin for Y2 caution is extended to all matches in mens and 
womens competition from U12 and up. 
 
Vote – 53 for and 0 against       CARRIED 
 
CHANGE 6 
 
COMPETITIONS 
D2 AGE GROUPS AND DIVISIONS 
PART A INCLUDE 
 
The age requirements for 
 
Proposed Change to MWFA Competition Structure: W35 be changed from W35 to 
W30 and an additional competition for W40 to be introduced. If the MWFA receive a 
minimum of 6 teams it will be a standalone W40 competition. If fewer than 6 teams, the 
teams will be placed in an appropriate lower W30 division. 
 
Vote – 33 for and 24 against       CARRIED 
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CHANGE 7 
 
Add Clause 7.5 (4) Appeals against a decision of a committee other than the 
Judiciary 
 
(a) All appeals against a decision or determination of any committee other than the 
Judiciary must be lodged within the current football season. Where this is not practical 
due to time constraints then a one month limit will apply. Appeals will not be accepted 
for decisions handed down in a previous football season. 
 
Vote – 53 for and 0 against       CARRIED 
 
 
CHANGE 8 
 
Clause A7 (h) 
 
Existing rule 
 
(h) Appeals of PGC Grading 
Any appeal against a PGC decision is to be directed to the MWFA Appeals Committee. 
Further appeals will be to Football NSW 
 
Change to: 
(h) Appeals of PGC Grading. 
Any appeal against a PGC decision is to be directed to the MWFA Appeals Committee, 
refer to section 7.5 (4) for further details in relation to time limits. Further appeals will 
be to Football NSW 
 
Vote – 51 for and 0 against       CARRIED 

 

CHANGE 9 
 
Playing Rule A7 (g) Graded Player Deregistration or Movement 
 
Existing rule: 
Once a Graded Player is registered in an MWFA Club the player may not be 
deregistered or transfer to another MWFA Club without permission of the EC. 
 
Once the quota of three Graded Players has been registered in a MWFA Competition, 
these Graded Players may not be deregistered or moved to different MWFA 
Competitions to be replaced by a different Graded Player during the same football 
year. 
 
Change to: 
(g) Graded Player Deregistration or Movement 
 
Once a Graded Player is registered in an MWFA Club the player may not be 
deregistered in order to transfer to another MWFA club without the permission of the 
EC. 
 
A Player may be deregistered if he/she ceases playing in MWFA competition, but will 
remain on the MWFA Club’s Graded Player list for the remainder of the current 
season. 
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Graded Players may not be moved to a different MWFA Competition within the club to 
be replaced by another Graded Player during the current season. 
A Player may be removed from the Club’s Graded Player list if he/she leaves a club in 
abnormal circumstances provided he/she has played less than 5 games for the club in 
an MWFA recognised competition. The circumstances must be approved by the PGC. 
 
Vote – 47 for and 0 against       CARRIED 
 
 
CHANGE 10 
 
6.12 Match Cautions 
 
Existing Rule 
 
Playing Rule 6.12 (e) 
 
“After an individual player has received four (4) official cautions, the player shall serve 
a one (1) fixture suspension and the player’s team shall be penalised one (1) 
disciplinary point. There shall be no appeal against a one (1) fixture suspension after 
receiving four (4) official cautions.” 
 
Playing Rule 6.12 (f) 
 
“Any player who accumulates a further three (3) official cautions, making a total of 
seven (7) shall be suspended for a further two (2) fixtures and the player’s team shall 
be penalised be penalised two (2) disciplinary points.” 
 
Playing Rule 6.12 (g) 
 
“Any player who accumulates a further three (3) official cautions making a total of ten 
(10) shall be suspended for a further three (3) fixtures and the player’s team shall be 
penalised three (3) disciplinary points. The player shall also be called to appear before 
the Judiciary Committee who may apply a further penalty, bond, fine or suspension.” 
 
Playing Rule 6.12 (h) 
 
“Any player who accumulates more than ten (10) cautions in any one season shall be 
called to appear before the Judiciary Committee, who may apply further penalty, bond, 
fine, suspension or team disciplinary points for each official caution given to the player 
thereafter. 
 
Change to: 
It is proposed that the following changes, highlighted in red, be made to Playing Rule 
6.12. 
 
Playing Rule 6.12 (f) 
 
“Any player who accumulates a further two (2) official cautions, making a total of six (6) 
shall be suspended for a further two (2) fixtures and the player’s team shall be 
penalised be penalised two (2) disciplinary points.” 
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Playing Rule 6.12 (g) 
“Any player who accumulates a further two (2) official cautions making a total of eight 
(8) shall be suspended for a further three (3) fixtures and the player’s team shall be 
penalised three (3) disciplinary points. The player shall also be called to appear before 
the Judiciary Committee who may apply a further penalty, bond, fine or suspension.” 
 
Playing Rule 6.12 (h) 
“Any player who accumulates more than eight (8) cautions in any one season shall be 
called to appear before the Judiciary Committee, who may apply further penalty, bond, 
fine, suspension or team disciplinary points for each official caution given to the player 
thereafter. 
 
Vote – 40 for and 13 against       CARRIED 
 
CHANGE 11 
 
D6 (d) Semi Final Competitions 
 
Add: 
(d) For the Semi-Final Competition, a player registered in a team who has not played in 
at least four (4) Competition Fixtures for that team within the current season and who 
has played in four (4) or more Competition Fixtures as a borrowed player for other 
teams will be ineligible to compete in the Semi-Final Competition for their registered 
team. Any exemption to this rule can only be provided by the EC prior to the 
commencement of the Semi Final Competition. 
 
Vote – 53 for and 0 against       CARRIED 
 
 
CHANGE 12 
 
D7 (d) Pennant Competition 
Add: 
 
(d) For the Pennant or Round-Robin Finals Competition, a player registered in a team 
who has not played in at least four (4) Competition Fixtures for that team within the 
current season and who has played in four (4) or more Competition Fixtures as a 
borrowed player for other teams will be ineligible to compete in the Round Robin and 
Finals Competition for their registered team. Any exemption to this rule can only be 
provided by the EC prior to the commencement of the Round Robin Competition. 
 
Vote – 46 for and 0 against       CARRIED 
 

9.3  THAT under section 78 of the Associations Incorporation Act 2009 (NSW) 
the Manly Warringah Football Association Incorporated (MWFA) shall apply to 
transfer its registration declaration to become a company limited by guarantee 
under the Corporations Act 2001 (Cth), subject to a resolution being passed that 
approves a new MWFA constitution in order to effect the transfer of 
incorporation and which will replace the existing Constitution and By-Laws of 
MWFA. 
Joseph Sorbara moved this motion and it was seconded by Linda Ward 

 
Vote – 53 for and 0 against       CARRIED 
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9.4  Due to the continued increase in female participants, the MWFA split the 
position of Vice President Women on the Management Committee to two 
positions; Vice President Senior Women and Vice President Junior Women (WU8 
- WU18) 
Keith Pester moved this motion and it was seconded by Greg Dick 

Vote – 53 for and 0 against       CARRIED 
 

 

10. Election of Office Bearers 

 

Jeff Smit declared all committee position vacant and asked Dave Wilson to chair the 

meeting as returning officer to elect office bearers for the 2018 season. 

 

President 

A single nomination was received in writing from Jeff Smit for the position of President 

and as per the constitution Jeff Smit was duly elected. 

 

Secretary 

A single nomination was received in writing from Linda Ward for the position of 

President and as per the constitution Jeff Smit was duly elected. 

 

Treasurer 

A single nomination was received in writing from Joseph Sobara for the position of 

Treasurer and as per the constitution Joseph Sobara was duly elected. 

 

Senior Vice President – Representative Football & MWFA Judiciary  

A single nomination was received in writing from Keith Pester for the position of Senior 

Vice President – Representative Football & MWFA Judiciary and as per the 

constitution Keith Pester was duly elected. 

 

Senior Vice President – Association Football 

A single nomination was received in writing from Duncan Kerr for the position of Senior 

Vice President – Association Football and as per the constitution Duncan Kerr was 

duly elected. 

 

Election of Management Committee 

For all eight positions on the Management Committee there was a single nomination 

received in writing from each management committee role and it was declared that 

with only one nominee per role those nominees were duly elected. 

It was noted that Linda Beaugeard has replaced Michelle Edwards. It was also noted 

that the Senior VP –Women will now be split into two, Roland Winter VP for Senior 

Women and Dan Cook VP for Juniors. 
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Elected Office Bearers 2019 

President – Mr Jeff Smit 

Secretary – Mrs Linda Ward 

Treasurer – Mr Joseph Sorbara 

Senior Vice President – Representative Football & MWFA Judiciary – Mr Keith Pester 

Senior Vice President – Association Football – Mr Duncan Kerr 

Vice President (Sub-Juniors) – Tony Davies 

Vice President (Junior Competition) – David Brennan 

Vice President (Seniors Competition) – Terry Gatward 

Vice President (Senior Women’s Competition) – Roland Winter 

Vice President (Junior Women’s Competition) – Dan Cook 

Registrar – Annette Burgoyne 

Registrar – Linda Beaugeard 

Registrar – Peter Auld 

Minute Secretary – Kelly Sargent 

 

11. Election of Delegates and sub committees 

Jeff Smit sought members to stand for the other offices and delegates with the 

following elected; 

 

FNSW Delegates     Linda Ward 

Duncan Kerr 

FNSW Association Standing Committee  Linda Ward 

MWFRA Inc     Jeff Smit 

MWP Sporting Union    David Mason 

      Keith Pester 

      Jeff Smit 

      Duncan Kerr 

      Richard Hooker 

      Roland Luke 

      Warren Meppem 

Judiciary 
Dave Wilson 
Cas Greco 
Tony Cavalieri 
Ange Carey 
Wayne Terrey 
Keith Pester 
  
GPT 
Bruno Cara 
Michael Sestanovich 
Ross Brown 
Nick Beaugard 
Roy Sider – alternate 
Richard Wright – alternate 
  

  



 

P a g e  98 | 100 

 

 
Appeals 
Ed Neill 
Warren Meppem 
David Anglicas 
Stuart Nairn 
Andy Saunders – alternate 
  
 
P & D 
Michele Edwards 
Roy Sider 
Neville Drake  
George Malouf 
Phillipa McNamara – HSU 
  
Player Grading 
Blair McEwen – Avalon 
Duncan Kerr 
Jeff Smit 
Scott Larsen 
James Raphael 
With assistance from the office 
  
Competitions – not required until lead up to 2019 AGM with the move to a company 
structure 
Vince Vescio 
Richard Wright 
John Mesite 
Greg Dick 
Michael Sestanovich 
 

 

12. Election of Public  Officer 

Richard Wright moved to elect Dave Mason for public officer, seconded by Greg Dick. 

Vote – 48 for and 0 against       CARRIED 
 

13. Affiliations of Clubs 

Dave Mason has stated all clubs have affiliated. 

 

14. Adoption of the 2019 Budget 

Joseph Sorbara moved that the 2019 budget be adopted. Seconded by Keith Pester 

 

Vote – 53 for and 0 against       CARRIED 
 

15. Election of Auditor 

Joseph Sobara moved that Watson Corporate Services continue as auditor in 2019, 

seconded by Linda Ward. 

 

Vote – 52 for and 0 against       CARRIED 
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16. General Business 

16.1 Robert (Rob) Brennan  
MWFRA President 2011 – 2018, MWFRA Junior Vice President 2009 - 2010 
At the MWFRA AGM on Monday 19th November 2018, the long term President of the 
Association, Robert (Rob) Brennan stood down from the committee. 
Rob has served as President for 8 years, and prior to that as Junior Vice President for 
2 years.  
He was nominated for Life Membership of the MWFRA at the AGM and the motion was 
approved unanimously. Rob now joins a select group of only 39 Life Members in the 
associations 70 year history.  
During Rob’s tenure as President he led the organisation dynamically to promote and 
develop the highest standards of refereeing in the Manly Warringah district.  
Of note under Rob’s guidance Communication Equipment at senior levels of both Men 
& Women’s football was introduced, enabling a team of referees to communicate 
during games. 
 
This with the use of 4th officials has enabled a higher standard of refereeing via 
communication, education of Junior Assistant Referees and overall control of games. 
Further initiatives such as a PL swap programme with the adjoining KDFRA, the 
introduction of a Level 2 Assessor, who is also a State League Referee, and the use of 
videoing referee games, have all been made during Rob’s term.  This has exposed 
referees to wider experiences and education in the pursuit of the highest standards 
possible 
  
Also at Junior levels, Rob has introduced and overseen a mentoring programme for 
encouragement & education, in conjunction with a progression path for experienced 
juniors such that in 2018 a number of young senior referees progressed to refereeing 
our highest levels of PL & AL1. 
  
Referee training nights at Cromer Park and a NSW FFA approved Fitness Test, which 
is mandatory for refereeing PL, AL1 & U18/1 levels,  have all been introduced for 
improved knowledge and fitness. 
  
Rob has led the progression of refereeing in the Manly Warringah association with 
vision, determination & sheer hard work. Rob leaves very big shoes to fill. 
 

16.2 Chris Adams Replacement 

There are a number of candidates for Chris Adams position; an appointment will be 

made in the next couple of weeks. The candidates look like they will be very capable of 

picking up where Chris left off. 

16.3 Richard Tombs 

 

Dave has met with Richard Tombs who will be leaving his Rehab facility in mid 

December. Richard wanted to speak with the MWFA regarding his goal to help 

improve the general way players and spectators treat referees and each other and how 

it needs to be changed for the positive. 
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16.4 New registration system 

FFA and Football NSW will be releasing the new registration system in December and 

all clubs will be notified of any changes to the timetable already in place around 

training. 

16.5 2019 AGM 

The 72nd Manly Warringah Football Association inc AGM in 2019 will be held on 

Monday 25th November 2019. 

The next council of clubs meeting will be held on 4th February 2019. 

 

MEETING CLOSED 8.38PM 
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The Committee members present their report, together with the financial statements, on the association for the year ended 
30 September 2019. 
  
Committee members 
The following persons were Committee members of the Association during the whole of the financial year and up to the 
date of this report, unless otherwise stated: 
  
Jeffrey Smit (President) 
Linda Ward (Secretary) 
Joseph Sorbara (Treasurer) 
Keith Pester (Senior Vice President MUFC) 
Duncan Kerr (Senior Vice President (MWFA)) 
Terry Gatward (VP Senior Men) 
Roland Winter (VP Women) 
Daniel Cook (VP Junior Girls) 
Tony Davies (VP Juniors) 
David Brennan (VP Youth) 
Peter Auld (Registrar) 
Annette Burgoyne (Registrar) 
Linda Beaugeard (Registrar) 
  
Principal activities 
The principal activity of Manly Warringah Football Association Inc during the financial year was to promote and encourage 
the development of playing football in the Manly Warringah area for both men and women. 
 
No significant changes in the nature of Manly Warringah Football Association Inc's principal activities occurred during the 
financial year. 
  
Changes in entity status for the 2019 financial year 
The Manly Warringah Football Association Inc will change its status from an incorporated association to a company limited 
by guarantee in the current financial year. 
  
This change is due to a request from NSW Fair Trading for entities with income greater than $2 million to adopt the 
protection of a company limited by guarantee. 
  
The change has been approved by NSW Fair Trading and ASIC. 
  
Operating result 
The surplus of the association for the financial year amounted to $14,175 (2018: $238,838). The Association is exempt 
from income tax. 
  
On behalf of the Committee members 
  
     
     
     
___________________________  ___________________________ 
Joseph Sorbara  Jeffrey Smit 
Treasurer  President 
     
_____November 2019   
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  Note  2019  2018 
    $  $ 
       

The above statement of profit or loss and other comprehensive income should be read in conjunction with the 
accompanying notes 
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Revenue  4  2,890,632   2,849,948  
  
Interest revenue calculated using the effective interest method    39,480   29,410  
  
Expenses       
Awards night    (37,618)  (37,823) 
Coaching and training expenses    (22,012)  (12,687) 
Competition costs    (367,250)  (309,159) 
Football NSW levy    (569,774)  (565,194) 
Ground Hire    (260,694)  (239,310) 
Referee fees    (429,480)  (409,466) 
Representation funding    (175,560)  (180,200) 
Employee benefits expense    (441,999)  (424,384) 
FFA levy    (321,101)  (261,523) 
Other expenses  5  (222,512)  (142,384) 
Depreciation expense    (4,358)  (3,084) 
Honorariums    (35,000)  (26,500) 
Rent and property outgoings    (28,579)  (28,806) 

  
Trading Surplus before income tax expense    14,175   238,838  
  
Income tax expense    -    -   

  
Trading Surplus after income tax expense for the year  13  14,175   238,838  
  
Other comprehensive income for the year, net of tax    -    -   

  
Total comprehensive income for the year    14,175   238,838  
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    $  $ 
       

The above statement of financial position should be read in conjunction with the accompanying notes 
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Assets       
       
Current assets       
Cash and cash equivalents  6  2,128,876   2,350,936  
Trade and other receivables  7  167,007   51,663  

Total current assets    2,295,883   2,402,599  

       
Non-current assets       
Trade and other receivables  8  196,317   196,317  
Property, plant and equipment  9  18,799   15,239  

Total non-current assets    215,116   211,556  

       
Total assets    2,510,999   2,614,155  

  
Liabilities       
       
Current liabilities       
Trade and other payables  10  479,583   609,803  
Employee benefits  11  34,387   22,566  

Total current liabilities    513,970   632,369  

       
Non-current liabilities       
Employee benefits  12  21,421   20,353  

Total non-current liabilities    21,421   20,353  

       
Total liabilities    535,391   652,722  

  
Net assets    1,975,608   1,961,433  

  
Equity       
Retained surplus  13  1,975,608   1,961,433  

       
Total equity    1,975,608   1,961,433  
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  Retained  
Total equity   surplus  

  $  $ 
     
Balance at 1 October 2017  1,722,595  1,722,595 
     
Trading Surplus after income tax expense for the year  238,838  238,838 
Other comprehensive income for the year, net of tax  -  - 

     
Total comprehensive income for the year  238,838  238,838 

     
Balance at 30 September 2018  1,961,433  1,961,433 

  
  Retained  

Total equity   surplus  
  $  $ 
     
Balance at 1 October 2018  1,961,433  1,961,433 
     
Trading Surplus after income tax expense for the year  14,175  14,175 
Other comprehensive income for the year, net of tax  -  - 

     
Total comprehensive income for the year  14,175  14,175 

     
Balance at 30 September 2019  1,975,608  1,975,608 
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  Note  2019  2018 
    $  $ 
       

The above statement of cash flows should be read in conjunction with the accompanying notes 
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Cash flows from operating activities       
Receipts from customers (inclusive of GST)    3,069,216   3,194,304  
Payments to suppliers (inclusive of GST)    (3,323,034)  (2,904,842) 
Interest received    39,480   29,410  

       
Net cash from/(used in) operating activities    (214,338)  318,872  

  
Cash flows from investing activities       
Payments for property, plant and equipment  9  (7,722)  (5,000) 

       
Net cash used in investing activities    (7,722)  (5,000) 

  
Cash flows from financing activities       

       
Net cash from financing activities    -    -   

  
Net increase/(decrease) in cash and cash equivalents    (222,060)  313,872  
Cash and cash equivalents at the beginning of the financial year    2,350,936   2,037,064  

       
Cash and cash equivalents at the end of the financial year  6  2,128,876   2,350,936  
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Note 1. General information 
  
The financial statements cover Manly Warringah Football Association Inc as an individual entity. The financial statements 
are presented in Australian dollars, which is Manly Warringah Football Association Inc's functional and presentation 
currency. 
  
Manly Warringah Football Association Inc is a not-for-profit incorporated association incorporated in New South Wales 
under the Associations Incorporation Act (NSW) 2009, registered and domiciled in Australia. 
  
The financial statements were authorised for issue on _____November 2019. 
  
Note 2. Significant accounting policies 
  
The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies 
have been consistently applied to all the years presented, unless otherwise stated. 
  
New or amended Accounting Standards and Interpretations adopted 
The association has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian 
Accounting Standards Board ('AASB') that are mandatory for the current reporting period. 
  
Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted. 
  
Basis of preparation 
These general purpose financial statements have been prepared in accordance with Australian Accounting Standards - 
Reduced Disclosure Requirements and Interpretations issued by the Australian Accounting Standards Board ('AASB'), 
New South Wales legislation the Associations Incorporation Act 2009 and associated regulations, as appropriate for not-for 
profit oriented entities. 
  
Historical cost convention 
The financial statements have been prepared under the historical cost convention. 
  
Critical accounting estimates 
The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires 
management to exercise its judgement in the process of applying the association's accounting policies. The areas involving 
a higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the financial 
statements, are disclosed in note 3. 
  
Revenue recognition 
The association recognises revenue as follows: 
  
Revenue from contracts with customers 
Revenue is recognised at an amount that reflects the consideration to which the association is expected to be entitled in 
exchange for transferring goods or services to a customer. For each contract with a customer, the association: identifies 
the contract with a customer; identifies the performance obligations in the contract; determines the transaction price which 
takes into account estimates of variable consideration and the time value of money; allocates the transaction price to the 
separate performance obligations on the basis of the relative stand-alone selling price of each distinct good or service to be 
delivered; and recognises revenue when or as each performance obligation is satisfied in a manner that depicts the 
transfer to the customer of the goods or services promised. 
  
Variable consideration within the transaction price, if any, reflects concessions provided to the customer such as discounts, 
rebates and refunds, any potential bonuses receivable from the customer and any other contingent events. Such estimates 
are determined using either the 'expected value' or 'most likely amount' method. The measurement of variable 
consideration is subject to a constraining principle whereby revenue will only be recognised to the extent that it is highly 
probable that a significant reversal in the amount of cumulative revenue recognised will not occur. The measurement 
constraint continues until the uncertainty associated with the variable consideration is subsequently resolved. Amounts 
received that are subject to the constraining principle are recognised as a refund liability. 
  
Sale of goods 
Revenue from the sale of goods is recognised at the point in time when the customer obtains control of the goods, which is 
generally at the time of delivery. 
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Rendering of services 
Revenue from rendering of services is recognised upon the delivery of the service to the customers. 
  
Interest 
Interest revenue is recognised as interest accrues using the effective interest method. This is a method of calculating the 
amortised cost of a financial asset and allocating the interest income over the relevant period using the effective interest 
rate, which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset 
to the net carrying amount of the financial asset. 
  
Other revenue 
Other revenue is recognised when it is received or when the right to receive payment is established. 
  
Income tax 
As the association is a tax exempt institution in terms of subsection 50-10 of the Income Tax Assessment Act 1997, as 
amended, it is exempt from paying income tax. 
  
Current and non-current classification 
Assets and liabilities are presented in the statement of financial position based on current and non-current classification. 
  
An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in the 
association's normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised within 12 
months after the reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or used 
to settle a liability for at least 12 months after the reporting period. All other assets are classified as non-current. 
  
A liability is classified as current when: it is either expected to be settled in the association's normal operating cycle; it is 
held primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or there is no 
unconditional right to defer the settlement of the liability for at least 12 months after the reporting period. All other liabilities 
are classified as non-current. 
  
Cash and cash equivalents 
Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly 
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and 
which are subject to an insignificant risk of changes in value. 
  
Trade and other receivables 
Trade receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective 
interest method, less any allowance for expected credit losses. Trade receivables are generally due for settlement within 
30 days. 
  
The association has applied the simplified approach to measuring expected credit losses, which uses a lifetime expected 
loss allowance. To measure the expected credit losses, trade receivables have been grouped based on days overdue. 
  
Other receivables are recognised at amortised cost, less any allowance for expected credit losses. 
  
Property, plant and equipment 
Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes 
expenditure that is directly attributable to the acquisition of the items. 
  
Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment 
(excluding land) over their expected useful lives as follows: 
  
Computer equipment  10% - 25% 
Furniture and equipment  10% - 25% 
Plant and equipment  25% 
Motor vehicles  15% 
  
The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting 
date. 
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An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to the 
association. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss. Any 
revaluation surplus reserve relating to the item disposed of is transferred directly to retained profits. 
  
Trade and other payables 
These amounts represent liabilities for goods and services provided to the association prior to the end of the financial year 
and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The 
amounts are unsecured and are usually paid within 30 days of recognition. 
  
Employee benefits 
  
Short-term employee benefits 
Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be 
settled wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the liabilities 
are settled. 
  
Other long-term employee benefits 
The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting date are 
measured at the present value of expected future payments to be made in respect of services provided by employees up to 
the reporting date using the projected unit credit method. Consideration is given to expected future wage and salary levels, 
experience of employee departures and periods of service. Expected future payments are discounted using market yields 
at the reporting date on national government bonds with terms to maturity and currency that match, as closely as possible, 
the estimated future cash outflows. 
  
Defined contribution superannuation expense 
Contributions to defined contribution superannuation plans are expensed in the period in which they are incurred. 
  
Goods and Services Tax ('GST') and other similar taxes 
Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not 
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part 
of the expense. 
  
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST 
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the statement of 
financial position. 
  
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing 
activities which are recoverable from, or payable to the tax authority, are presented as operating cash flows. 
  
Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the tax authority. 
  
Note 3. Critical accounting judgements, estimates and assumptions 
  
The preparation of the financial statements requires management to make judgements, estimates and assumptions that 
affect the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in 
relation to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates 
and assumptions on historical experience and on other various factors, including expectations of future events, 
management believes to be reasonable under the circumstances. There are no critical accounting judgements, estimates 
and assumptions that are likely to affect the current or future financial years. 
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Note 4. Revenue 
  
  2019  2018 
  $  $ 
     
Revenue from contracts with customers     
Administration and finances  534,539   576,258  
Levies collected on behalf of others  1,114,920   1,100,698  
Referee fees  432,074   437,779  
Coach and training fees  -    6,685  
Playing fees  264,062   267,073  
Awards night  26,455   25,455  
Representation funding  284,456   283,953  
Other income  51,751   6,067  
Grants and rebates  21,875   -   

  2,730,132   2,703,968  

     
Development levies:     
Development levies received  184,060   216,455  
Development levies applied  (23,560)  (70,475) 

  160,500   145,980  

     
Revenue  2,890,632   2,849,948  

  
Note 5. Other expenses 
  
  2019  2018 
  $  $ 
     
Accounting fees  10,497   13,981  
Advertising  2,500   2,627  
Auditor's remuneration  18,200   16,960  
Annual report   1,415   1,318  
Bad debts  -    8,875  
Bank charges  370   401  
Computer expenses  9,402   9,216  
Insurance  818   736  
Internet costs  7,705   3,783  
Motor vehicle expenses  2,677   1,010  
Subcontractors cost  2,555   2,370  
Sundry expenses  35,472   1,983  
Consultant expenses  7,200   -   
Legal expenses  28,089   3,312  
Maintenance, Cleaning and security  28,918   28,427  
Entertainment  12,780   7,320  
Meeting & seminars  10,181   9,421  
Printing, Stationary & postage  15,802   16,695  
Telephone expenses  27,931   13,949  
     
  222,512   142,384  
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Note 6. Current assets - cash and cash equivalents 
  
  2019  2018 
  $  $ 
     
Cash at bank  619,990   1,207,479  
Short-term deposits  1,508,886   1,143,457  

     
  2,128,876   2,350,936  

  
Included in the above cash balances is an amount of $887,926 (2018: $727,426) held by the Association to assist its 
affiliated clubs in development of improved buildings and facilities. 
  
Note 7. Current assets - trade and other receivables 
  
  2019  2018 
  $  $ 
     
Trade receivables  175,882   60,538  
Less: Allowance for expected credit losses  (8,875)  (8,875) 

     
  167,007   51,663  

  
Note 8. Non-current assets - Trade and other receivables 
  
  2019  2018 
  $  $ 
     
Manly Warringah District Soccer Football Club Ltd (Secured loan)  164,348   164,348  
Manly Warringah Football Club Ltd  31,969   31,969  
     
  196,317   196,317  

  
Note 9. Non-current assets - property, plant and equipment 
  
  2019  2018 
  $  $ 
     
Furniture, fixtures and fittings - at cost  131,653   131,653  
Less: Accumulated depreciation  (125,707)  (124,028) 

  5,946   7,625  

     
Motor vehicles - at cost  5,000   5,000  
Less: Accumulated depreciation  (892)  (142) 

  4,108   4,858  

     
Computer equipment - at cost  12,035   4,313  
Less: Accumulated depreciation  (3,290)  (1,557) 

  8,745   2,756  

     
  18,799   15,239  
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Reconciliations 
Reconciliations of the written down values at the beginning and end of the current financial year are set out below: 
  

 

 Furniture, 
fixtures and 

fittings 

 
Motor 

Vehicles 

 
Computer 
Equipment 

 

Total 
  $  $  $  $ 
         
Balance at 1 October 2018  7,625  4,858  2,756  15,239 
Additions  -  -  7,722  7,722 
Depreciation expense  (1,679)  (750)  (1,733)  (4,162) 

         
Balance at 30 September 2019  5,946  4,108  8,745  18,799 

  
Note 10. Current liabilities - trade and other payables 
  
  2019  2018 
  $  $ 
     
Trade payables  342,470   324,078  
Accrued expenses  97,886   218,239  
Superannuation payable  9,629   9,455  
PAYG tax payable  7,778   7,512  
GST payable  20,824   49,798  
Other payables  996   721  

     
  479,583   609,803  

  
Note 11. Current liabilities - employee benefits 
  
  2019  2018 
  $  $ 
     
Annual leave  34,387   22,566  

  
Note 12. Non-current liabilities - employee benefits 
  
  2019  2018 
  $  $ 
     
Long service leave  21,421   20,353  

  
Note 13. Equity - retained surplus 
  
  2019  2018 
  $  $ 
     
Retained surplus at the beginning of the financial year  1,961,433   1,722,595  
Trading Surplus after income tax expense for the year  14,175   238,838  

     
Retained surplus at the end of the financial year  1,975,608   1,961,433  
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Note 14. Key management personnel disclosures 
  
Compensation 
The aggregate compensation made to Committee members and other members of key management personnel of the 
association is set out below: 
  
  2019  2018 
  $  $ 
     
Aggregate compensation  157,000   161,500  

  
Note 15. Related party transactions 
  
Key management personnel 
Disclosures relating to key management personnel are set out in note 14. 
  
Transactions with related parties 
There were no transactions with related parties during the current and previous financial year except for the funding for 
Manly United Football Club Limited for representative teams. 
  
Receivable from and payable to related parties 
Receivable balances – see Note 7 
  
The Association remains confident that any amounts owed by associated entities as at 30 September 2019 as shown in 
note 7 are fully recoverable. 
  
Terms and conditions 
All transactions were made on normal commercial terms and conditions and at market rates. 
  
Note 16. Events after the reporting period 
  
The Association was incorporated as company limited by Guarantee on 9th September 2019 and the Association will 
commence effectively as Company Limited by Guarantee from 1st October 2019. 
  
No other matter or circumstance has arisen since 30 September 2019 that has significantly affected, or may significantly 
affect the association's operations, the results of those operations, or the association's state of affairs in future financial 
years. 
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In the Committee members' opinion: 
  
●  the attached financial statements and notes comply with the Australian Accounting Standards - Reduced Disclosure 

Requirements, the Associations Incorporation Act (NSW) 2009 and associated regulations; 
  
●  the attached financial statements and notes give a true and fair view of the association's financial position as at 30 

September 2019 and of its performance for the financial year ended on that date; and 
  
●  there are reasonable grounds to believe that the association will be able to pay its debts as and when they become 

due and payable. 
  
On behalf of the Committee members 
  
     
     
     
___________________________  ___________________________ 
Joseph Sorbara  Jeffrey Smit 
Treasurer  President 
     
_____November 2019   
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Opinion 

We have audited the financial report of Manly Warringah Football Association Inc (the Association), which comprises the statement of 
financial position as at 30 September 2019, the statement of profit or loss and other comprehensive income, the statement of changes in 
equity and the statement of cash flows for the year then ended, and notes to the financial statements, including a summary of significant 
accounting policies, and the Committee members’ declaration. 

In our opinion, the accompanying financial report of the Association is in accordance with the Associations Incorporations Act (NSW) 
2009, including: 

 (i) giving a true and fair view of the Association's financial position as at 30 September 2019 and of its financial performance for the year 
then ended; and 

 (ii) complying with Australian Accounting Standards - Reduced Disclosure Requirements. 

 

Basis for Opinion 

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are further 
described in the Auditor's Responsibilities for the Audit of the Financial Report section of our report. We are independent of the 
Association in accordance with the ethical requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of 
Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled our 
other ethical responsibilities in accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

 

Responsibilities of Management and Those Charged with Governance 

The management of the Association is responsible for the preparation of the financial report that gives a true and fair view in accordance 
with Australian Accounting Standards - Reduced Disclosure Requirements and the Associations Incorporations Act (NSW) 2009 and for 
such internal control as the management determines is necessary to enable the preparation of the financial report that gives a true and 
fair view and is free from material misstatement, whether due to fraud or error. 

In preparing the financial report, the management is responsible for assessing the Association’s ability to continue as a going concern, 
disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the management either 
intend to liquidate the Association or to cease operations, or have no realistic alternative but to do so. 

Those charged with governance are responsible for overseeing the Association’s financial reporting process. 
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Auditor's Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material misstatement, 
whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit conducted in accordance with Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of the financial report. 

A further description of our responsibilities for the audit of the financial report is located at the Auditing and Assurance Standards Board 
website at: http://www.auasb.gov.au/home.aspx. This description forms part of our auditor's report. 
 
 
 

Watson Corporate Services Pty Limited 

Chartered Accountants 

 

 

 

John Watson F.C.A. 

Partner 

Suite 1, Level 1, 205-207 Anson Street 

ORANGE NSW 2800 

 

Dated this ............ of ..................... 2019 
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